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Creating a Great Commission culture in our homes and 
churches begins with a clear definition of what our target 
is. The best way to understand the Great Commission is 
to observe how those who first received it interpreted 
and then obediently fulfilled it. The basic commands 
given by Jesus Christ to the church were “go, preach, 
teach, observe, and make disciples.” Without any need 
of further explanation or motivation, those words were 
sufficient to give the disciples a clear understanding of 
their responsibility while guiding their gospel ministry 
activity. Even a casual reader of the New Testament 
cannot help but be impressed by what the early church 
was able to accomplish in obedience to those words. 

First century Great Commission activity as we see it 
in the New Testament involved this cycle: (1) Fervent 
Evangelism—Getting the Gospel to every tongue and 
nation was paramount in everything they did (Mark 
16:15). (2) Intentional Discipleship—Believers not only 
sought to make converts but also to develop true disciples 
of Jesus Christ who turned from their former lifestyle to 
live a life of full consecration and service for the glory 
of God (Acts 11:26). (3) Leadership Development—
Gospel work grew through the multiplication of faithful 
servants of Christ who, as they were taught the Word 
and work of God, became the mentors of future servants 
(2 Timothy 2:2). (4) Church Establishment—The natural 
fruit of evangelism coupled with disciple-making was 
the formation of local assemblies, the centers through 
which God manifests His glory and fulfills His work in 
the world (Romans 16:5, 1 Corinthians 16:19, Colossians 
4:15, Philemon 2). (5) Finally, every church body was 
equally charged with the responsibility of taking 
ownership of the gospel ministry and reproducing the 
“Great Commission Circle” (see page 10). Ultimately, the 
success of each church’s Great Commission activity can 
be measured by the degree to which those it reaches with 
the Gospel participate in the extension of the Gospel 
themselves (1 Thessalonians 1:8).
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The Apostle Paul planted churches in many different 
cities, but he was on-site in most of them for only a 
brief period of time. After his departure those churches 
continued to flourish because each took seriously 
the Great Commission responsibility to reach its own 
community and beyond. It is important to note that 
believers in the early church did not consider their 
financial and prayer support of Paul as their fulfillment 
of Christ’s command but rather as their way of helping 
Paul accomplish abroad what they were already doing 
at home. They understood that the work of spreading 
the Gospel is everyone’s responsibility and that a church 
cannot properly fulfill Christ’s command by delegating 
the work to hired staff or merely supporting missionaries.

Many churches today seem to have been lulled into 
thinking that fulfillment of their Great Commission 
responsibility is found in their “missions programs.” 
The map in the church foyer with the many lights that 
represent all the missionaries the church faithfully 
supports around the world through its prayers and 
money too often satisfies its Great Commission 
conscience while members ignore Christ’s command to 
reach their own neighborhoods. 

They have wonderful programs to meet the particular 
needs of each group in the church: youth, seniors, 
children, women, men, etc., and the “missions program” 
is placed in the same list with all the other activities 
as just another equally fine program. Yet, the Great 
Commission is to be the foundation for all the other 
programs in the church. It ought to provide each 
outreach ministry with its primary focus and guide all 
of its activities. Everything done in and through the 
church ought to revolve around Christ’s command to 
“go, preach, teach, observe, and make disciples.” 

From the DIRECTOR'S DESK 

Mark Batory
Director of GFA Missions
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The Great Commission—what a mighty call! A clear 
command, a Savior who promises His ever-abiding presence, 
and yet a seemingly daunting task. How can believers, 
convinced of their own inadequacies and weaknesses, claim 
Christ’s promise and take a step of courage to follow His call? 
How can the next generation be trained to pursue the Great 
Commission with a dedication that rivals all other pursuits? 

The answer lies in many fronts, but one cannot deny the 
incredible influence of the family. Is it possible for families 
in 21st-century culture to be committed to pursue the Great 
Commission? Can the surrounding pressures of Western 
culture to enslave the family schedule pale in comparison to 
this focus? Could the Great Commission truly be the heartbeat 
of our families?

The answer is absolutely! Families have a vital role in shaping 
the missions vision of the next generation. As I was growing 
up, my family played an incredibly important role in shaping 
my pursuit of missions. My parents 
are not missionaries on a foreign 
field, but they are faithfully serving 
in our local church. Our church’s 
missionaries were their heroes. Dad 
and Mom created a missionary prayer 
book, and almost daily we would 
stop briefly after dinner to pray for 
a missionary family. We read a part 
of the latest missionary prayer letter, 
and each of my siblings and I chose a 
missionary child to pray for. Then we 
prayed for that family. A sense that we 
were helping to hold the lifeline for 
those missionaries on the battlefield 
was instilled in me while yet small. 
When missionaries returned from 
the field, my parents welcomed them 
to our home. I grew up hearing their 
stories of God’s work in different 
cultures, and I heard stories of great 
deliverance while on the field. 

Was it easy for my parents to show hospitality? Like almost 
every Western family, the pressure to overload our evening 
schedules was great. Yet, my parents chose to say no at times to 
even “good” opportunities so that they could be free to show 
hospitality. They chose not to have a TV in our home, which 
also freed us for more time to serve. This choice, although 
hard at times, changed my life.

Another important commitment for families is to pursue a 
weekly evangelistic ministry together. We started by inviting 

unsaved neighbor children to our home for Bible club. Each 
of us had some part in the teaching whether it was songs, 
memory verses, games, or even telling the story once we were 
ready. The Bible club blossomed, and Mom’s burden to take 
our Bible club into the local public elementary school soon 
became a reality. Every Wednesday then found us trekking 
to the school, where eventually hundreds of children heard 
the Word of God and ultimately the Gospel. As I witnessed 
what many of “my” Bible clubbers were facing, I began to 
understand the challenge of life without Christ. What a 
training ground! 

Families of the clubbers came to our home for our annual fall 
party, and contacts were made that led some to join our local 
church. The reward of the harvest brought much joy!

My parents encouraged my siblings and me to use our gifts in 
our local church, wherever the need might be. We all played 
in the church orchestra. Dad had a burden for the single 

moms of our church, and together we 
started a ministry that ministered to 
them. As teenagers, we learned to trust 
God for courage to share our testimony 
and the Gospel with an often difficult 
crowd at the local juvenile detention 
facility. Whenever there was a summer 
outreach through our local church, our 
whole family cleared busy schedules of 
work and running a farm to help with 
VBS.

I vividly remember sitting in our 
church orchestra during our 1996 
missions conference, listening to the 
choir sing “Here I am, Lord, send me!” 
Through the powerful message of this 
song, I fully gave my life to the Lord. 
The training ground all started at home 
in the beautiful unit that God created—
the family.

What do you value most? Do your children sense your 
fervency and committed pursuit of reaching the multitudes 
around you? What a joy it is to realize that God delights in 
using families whose hearts are dedicated to fulfill His Great 
Commission!

Rachel Taclob served with GFA in the Philippines as a single 
missionary, taught on the music faculty at Bob Jones Academy and 
University, and now is honored to be a missionary deputee with her 
husband, Atan, for returning to the Philippines.

The answer lies in many 
fronts, but one cannot deny the 
incredible influence of the family. 
Is it possible for families in 21st-
century culture to be committed 
to pursue the Great Commission? 
Can the surrounding pressures of 
Western culture to enslave the 
family schedule pale in comparison 
to this focus?
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Our church is located in Greenville, SC, and a sizable 
percentage of the congregation consists of Bob Jones 
University personnel and students. Consequently, we’re 
in an especially favorable circumstance for undertaking a 
wide variety of missions endeavors. But the ways in which 
we magnify missions aren’t entirely, or even directly, 
dependent upon that circumstance. The components of 
our program would be the same anywhere.

At the deepest,  most fundamental level,  a missions 
culture is nurtured best through an ongoing, insistent 
effort to focus a congregation upon God Himself rather 
than upon the world’s need.  The congregation’s own 
need is to know the Lord intimately,  to be actually 
and not theoretically theocentric. Classic missionary 
biographies such as Brainerd, Carey, Martyn, Judson, 
Taylor, Slessor, and Carmichael unanimously confirm 
this necessity.  People whose hearts focus not 
upon Christ ian ser vice  f irst ,  but  upon 
God Himself  in Christ ,  experience a 
vast transformation. It changes their 
character. Then their values. Then, 
inevitably, their ambitions. 

Hand in glove with this consistent 
pressure to thirst for God Himself 
must be conspicuous, unceasing 
c omb at  a g a i n s t  t h e  w or l d’s 
ins idious  encroachment .  Is  i t 
possible that the present shortfall 
of young men entering the ministry 
may be explained largely  by the 
homes in which they’ve been reared? 
Few missionaries seem to be produced in 
families pleasantly at ease with contemporary 
culture, let alone caring much about its idols (cars, 
clothes, image, money, movies, music, sports). 

Neither of these vital, transformative objectives of God-
centeredness and culture-separateness can possibly 
be nurtured apart from our people’s relationship to 
their Bibles.  Scripture itself  insists upon this point 
uncompromisingly. Men, women, and young people who 
do not meditate with delight on God’s Word day and 
night soon drift (though imperceptibly to themselves) 
into the counsel of the ungodly and the way of sinners 
(even the seat of the scornful when someone spiritually-
minded attempts to correct them). Christians must be 
turned into daily Bible readers and Bible memorizers. 
It’s a critical axiom of spiritual warfare on which pastors 
must not yield. The people will either hide God’s Word in 
their hearts or they will slide into sinning against Him. 
And they will not serve Him well, at least not much, and 
certainly not sacrificially.
 
These are elementary principles,  but as in so many 
other realms of life,  it’s often the failure to magnify 
fundamentals that explains ineffectiveness. The reason 
that a book such as Stephen Covey’s The 7 Habits of 
Highly Effective People  was an astronomical best-seller 

was not because he uncovered seven secrets no one had 
ever heard about. It was because he was able to explain 
at a popular level seven behaviors that are actually 
universally known. By practicing them consistently, a 
shoe-shine boy could improve himself just as surely as 
an astronaut. 

When the  fundamenta ls  are  pract iced,  miss ions-
mindedness comes to life on its own. Most of what will 
be needed then will simply be ways to direct people’s 
energies,  and these differ somewhat from church to 
church. Feeding and directing a growing interest in 
missions is one of the most fulf i l l ing experiences a 
pastor can have. 

Our church emphasizes reading missionary biographies 
from a young age. The church bookstore stocks scores 

of such titles, and I frequently relate anecdotes 
from them in the pulpit.  It’s  inestimably 

beneficial to a church’s missions program 
for its young people to have John and 

Margaret Paton, David Livingstone, 
John and Betty Stam, Malla Moe, 
Gladys Aylward, Jim Elliot, etc., for 
their earliest heroes. What warm, 
youthful heart for God wouldn’t 
want to follow in their steps! 

Then,  of  course,  we schedule 
missions presentations from real, 

l ive  missionaries—lots  of  them, 
so that not all  of our heroes are in 

books about the past. Because of our 
circumstance,  we average about one a 

month, sometimes more, and almost always 
on Wednesday nights before we go to prayer. This 

combination of presentations and prayer is undoubtedly 
infectious. The two in tandem are not occasional, but 
a constant beat in the rhythm of our weekly cycle of 
services.  

We also do all the other things that most churches do. 
We stock our racks with prayer cards, read prayer letters, 
write missionaries, support missionaries, send young 
people to visit mission fields, include a once-a-month 
missions meeting for our ladies in the church calendar, 
take up a Christmas offering for our missionaries, 
and occasionally rise up to send a special gift or team 
to answer an exceptional need. But ultimately, “all  is 
vain unless the Spirit of the Holy One comes down.” 
Our Lord told us what to do: “pray ye therefore the 
Lord of the harvest” (Matthew 9:38), not just for the 
needs of  our missionaries but for missionaries! 
 
Dr. Mark Minnick pastors Mount Calvary Baptist Church 
in Greenville, SC, and serves on the Executive Committee 
of GFA’s Board.
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Realtors constantly remind us that there are three principles 
that govern property values—location, location, location. 
A beautiful home can be situated in vastly different places, 
and the price tag will vary accordingly. Preparation of a 
life for service that has eternal significance is somewhat 
the same in that the qualities which assign value could 
be labeled as character, character, character. For our 
discussion, let’s highlight the definition of “character” 
as it is presented in the classic Noah Webster’s 1828 
Dictionary: “The peculiar qualities, impressed by nature 
or habit on a person, which distinguish him from others; 
these constitute real character, and the qualities which he 
is supposed to possess, constitute his estimated character, 
or reputation. Hence we say, a character is not formed 
when the person has not acquired stable and distinctive 
qualities.”

As we visited with the extended Arnold family about 
parenting priorities that are conducive to ministry 
preparation, the first thought Bruce and Virginia shared 
was that they did not set out “to produce missionaries or 
full-time Christian workers.” Their goal was “to see their 
children give their hearts to God—to love Him with all of 
their hearts and serve Him with all of their strength….
That objective was followed by the desire to see them seek 
first the kingdom of God and His righteousness as they 
grew in grace and in sanctification.”
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By way of practical application, they viewed biblical 
parenting “as a process in which both parents and 
children are daily surrendering their wills to God and 
seeking to obey His commands for them individually 
and in relationship to one another.” This was to be 
“a three-pronged effort: (1) Parents are to ‘serve as 
ambassadors for Christ’ (2 Corinthians 5:20). (2) They 
are to maintain oversight over their children’s souls—
much like the relationship of a pastor to his flock. (3) 
They are to train their children to die daily to their 
sinful flesh and submit their wills to their parents—in 
the same way that for a lifetime they will bow their knee 
to their God. This is accomplished by the application of 
parental discipline and scriptural instruction.” 
 
With this foundation in place, the 
Arnolds realized that disciplined 
lives were actually developed 
one decision at a time. 
“Our understanding of the 
seriousness of our parental 
responsibilities before God 
caused us to view time as the 
most precious commodity 
in our home. We felt that 
discretionary time could 
not be squandered by 
mindless entertainment. 
Video games, TV, and the 
pursuit and exaltation of 
sports or Hollywood heroes 
were not a part of our family 
activities or discussions. The 
boys were kept busy with schooling, 
chores, the practice of music and speech 
assignments, and the activities of our 
church. We often said that ‘the good is the worst 
enemy of the best,’ with the best things being ‘heavenly 
treasures.’”

They focused their choices on “equipping the boys with 
the tools that would allow them to minister the Word of 
God more effectively—no matter what God might call 
them to do. Those tools included a strong work ethic, 
communications skills, training in the arts (music and 
speech), and an awareness of social skills so that they 
could effectively interact with individuals or groups.”

The Arnolds started a family landscaping business to teach 
the importance of perseverance. They practiced basic 
etiquette every time they ate a meal together. “Table time” 
was important for sharing the day’s events and discussing 
ideas and opinions. The boys were required to eat some of 
everything that was served with an “attitude of gratitude.” 
 
While the boys participated in a few athletic programs 
along the way, “we discovered that the time needed for 
team sports multiplied by four young men was exorbitant. 
So we focused our attention on music and speech. We 

viewed contests as motivational tools—not as an end in 
themselves.” As soon as their training could be used to 
edify other believers in the church, the boys learned to 
serve others with those skills. The “unchanging priority 
in our family schedule was attendance and involvement 
in our church ministry. . . . The pulpit ministry of our 
church was very highly esteemed.” Giving full attention 
to the speaker and taking meaningful notes was carefully 
nurtured. The Arnolds also emphasized that fulfilling any 
need in various ministries at church was a privilege that 
was to be done “as unto the Lord,” whether as simple as 
setting up a meeting room and taking out the trash or as 
complex as preaching, sharing a testimony, or providing 

special music. Giving your best to the Lord 
was the standard for which to strive. “To 

this day the boys regularly express 
gratitude for the instruction that 

was provided for them in the arts. 
Those skills are now being used 

extensively in their various 
realms of Christian ministry.”

As with any noble 
undertaking, there were 
challenges and special 
blessings along the way. 
The first came “when we 
realized the strength of the 

boys’ sinful wills…. Parental 
discipline and training 

was harder than we had 
anticipated, and many times our 

own faith wavered. We learned 
that consistency was crucial, and it 

was to be achieved one decision at a 
time—often many times a day.”

The second realization was “the great potential of 
our children’s minds and hearts for the learning and 
memorization of Scripture.” Starting early when young 
minds were fertile proved to be effective as God allowed 
the boys to master many whole books of the Bible.

The Lord has extended the Arnolds’ heritage with four 
mature men who love Him and are surrendered to do His 
will. He has provided godly wives for them, women who are 
dedicated to similar spiritual pursuits. Bruce and Virginia 
would say, “We have been blessed beyond measure!” 
 
Two of the Arnolds’ sons are GFA missionaries. Daniel and 
Jennifer minister in Germany, and Joel and Sarah serve in 
the Philippines.
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Don’t you love biblical metaphors? How impoverished believers would be 
without the image of the LORD God as Shepherd, Jesus as the soul-supplying 
and enlivening Vine, and the Holy Spirit as our ever-present Comforter. As we 
consider the concept of effectiveness in biblical praying for missionaries, we find 
Paul also using an intriguing metaphor. Picture the Word of God in your mind, 
and then add legs to that picture. That’s right, add legs so that the Word can 
run. This metaphor is found in 2 Thessalonians 3:1, where Paul not only exhorts 
prayer for himself but also tells us specifically what to pray: “Finally, brethren, 
pray for us, that the word of the Lord may have free course, and be glorified, 
even as it is with you.” The phrase “have free course” literally and simply means 
to “run.” The English word “trek” comes directly from the Greek word (trechō). 

Metaphors are helpful but not always easy to decipher fully, so what does it mean 
for the Word of the Lord to run, to have free course? Anticipating our question, 
the Holy Spirit gives us the next phrase about the Word “being glorified.” 
Something is glorified when it is honored and exalted, and this happens with the 
Word when people believe it and obey it. 

Still, the glorification of the Word is a concept that can be a bit difficult to grasp, 
so we are given one more explanatory phrase: “even as it is with you.” Excellent! 
Now we can get a good grasp on the point of the passage, for we know what 
happened with the Thessalonians. Both 1 and 2 Thessalonians tell us that these 
people believed the preaching of the Gospel and were dramatically changed;  
1 Thessalonians 1:6-10 explains most clearly the transformation of these former 
idolaters. The Word “ran” in their midst as they became followers of the Lord 
despite much affliction and opposition. The change was so evident that their 
testimony and example was “sounded out” (literally, “trumpeted abroad”) to the 
surrounding regions. This work of the Word was so well known the Holy Spirit 
could state that “in every place” the character, strength, and zeal of their faith 
had gone before them and the apostles did “not need to say anything” about it.

The final explanation of what it means for the Word to run as it had among the 
Thessalonians is that deep and lasting change had occurred: they had “turned 
to God from idols to serve the living and true God.” So, in a word, we should 
pray for our missionaries that their ministry would have effectiveness. Consider 
the amazing progression in what we have learned so far. We should pray for 
opportunity, but an opportunity is not helpful unless we also have boldness 
to take advantage of it. However, boldness is not useful unless we use clarity 
in giving the message. One might be bold as a lion, but the people might not 
understand what has been said. But opportunity, boldness, and clarity produce 
no fruit unless God works and gives effectiveness to the preaching of the Word. 

Every missionary you know would love to see God’s Word run with great 
effectiveness! It happened among the Thessalonians, and it can happen today. 
When you pray for missionaries, request that their ministry of the Word would 
“get legs,” with the result that the hearers make a clean break with their past and 
follow the only true God.

Praying
Biblically
f o r  y o u r  m i s s i o n a r y

Effectiveness
By Alan Patterson
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GFA PARTNERS 
WITH THE

 LOCAL CHURCH
TO FULFILL

L E A D E R S H I P  D E V E L O P M E N T

P A S S I O N A T E  E V A N G E L I S M

H O W  G F A  S E R V E S  M I S S I O N A R I E S

R E C RU I T I NG

V E T T I NG

T R A I N I N G

A S S I S T I NG

ENCOUR AG I NG

MA I N TA I N I NG

MOT I VAT I NG

PA RTN E R I NG

W H Y  W E  E X I S T

GFA EXISTS TO PARTNER WITH LOCAL CHURCHES IN RECRUITING, TRAINING, SERVING, AND HOLDING 

MISSIONARIES AND CHURCH PLANTERS ACCOUNTABLE FOR FULFILLING THE GREAT COMMISSION. 

FOR MORE INFORMATION VISIT GFAMISSIONS.ORG

I N D I G E N O U S  C H U R C H E S

I N T E N T I O N A L  D I S C I P L E S H I P
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Gospel Fellowship Association
Suite 110 • 1809 Wade Hampton Blvd.
Greenville, SC  29609-4033
864-609-5500 • gfamissions.org

Return Service Requested

Online giving:
Gifts via credit card can be given on our website (gfamissions.org).

Giving by EFT:
For GFA to deduct a preauthorized amount from your bank 
account each month, complete the EFT Authorization Agreement 
(gfamission.org; “Giving”). A receipt of year-to-date giving will be 
sent twice a year. You can cancel/change the amount at any time.

Giving by Mail:
Checks should be made out to Gospel Fellowship Association 
and mailed to 1809 Wade Hampton Blvd, Ste 110, Greenville, 
SC 29609. Enclose a note indicating the ministry you are helping.
 
Planned Giving:
• Testamentary Bequest
• Life Insurance or Retirement Plan
• Charitable Gift Annuity
• Charitable Remainder Trust

Non-Cash Giving:
Contributions of stocks, bonds, and securities can be made to GFA.
Call GFA (864-609-5500) for information before you make your 
contribution. Always consult your attorney, tax advisor, or financial 
advisor to learn what is best for you since wise planning is important to 
take full advantage of the tax incentives allowed by the IRS.

GIVING TO GFA


